A VOICE FOR WORKING ALBERTA 
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The dues you invest in your union allows 
a team of expert negotiators to bargain 
changes to your contract that improve your 
working conditions, inlcuding wages. Non- 
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Every day, the resources you invest in your 
union ensure that two WCB Advocates work 
to assist UFCW Local 401 members through 
the Workers’ Compensation process and 
fight to get you the money you are owed if 
you are hurt at work! 
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Unlike in non-union workplaces, if your 
employer treats you unfairly, your Union 
Labour Relations Officer can work to 
address it for you through a grievance. 
Often we’re able to put money back into 
your pocket through the grievance process! 
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Through the strength of your union, you 
have access to lawyers who can argue on 
your behalf in an arbitration if you’re treated 
unfairly. Often times, arbitration involves 
money in your pocket that our legal team 
works to get for you and your family. 
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EDUCATION THAT EMPOWERS! 


Every year, your union runs courses and rere 
members to conferences to give you educational 
opportunities and build your skills. Nothing 
matters more than the empowerment of our 
members! Starting in 2022, we are running a 
Leadership Academy to enhance your strengths 
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Financial Statement for 2022 


INCOME 
Member Dues § 21,112,274 
Other Income? S 5,270,014 
Total Income? $ 26,382,288 


EXPENDITURES® 
Member Services $ 11,936,113 
Operations S 9,466,434 
Total Expenditures § 21,402,547 


MEMBERS’ EQUITY 
Assets? S 21,285,844 
Liabilities $ 4,568,357 


Net Equity $ 16,717,487 


* Includes investment income and revenue collected for specific purposes, 
including education/training, the National Defence Fund, grant monies, 
and miscellaneous income. 


? The difference between Total Income and Total Expenditures can be 
accounted for via assets held by the local union but not spent in 2022. 


? Includes voluntary member contributions for specific purposes, dues 
receivable (expected from employers but not yet received), capital assets, 
investment savings, prepaid expenses, investment income, and balances due 
from related accounts and other bank balances. 


per: Richelle Stewart > 
Secretary Treasurer Tht Gily 


This unique and ground breaking 
Leadership Academy is for UFCW 
401 members only. All members are 
welcome to apply. 


The Academy will transform 
participants into workplace and 
community leaders and is unlike any 
previous courses or programs UFCW 
401 has offered. 


Participants will focus on personal 
growth, self- reflection, feedback, 
and mentoring. There will also 

be a focus on the ins and outs of 
organizing, negotiations, health and 
safety, and understanding the role 
of a Union Labour Relations Officer 
(ULRO). 


The Academy consists of three levels. 
Each level will require participants 
complete 5-8 courses, each of which 
are 1-3 days in length. Courses will be 
held in person or online and some 
travel may be required. 


Ask your ULRO for more information! 


